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Background

« Supported employment initiatives that include work
experience (like internships) can increase employment
rates for autistic people'2, but many evaluations of such
programmes only focus on employment outcomes like
employment and job retention rates and income?’.

* (Un)employment can have a wider influence on autistic
people’s wellbeing, so it is important to examine the
broader impact of work experience initiatives for autistic
people?.

Aim

* The current study aimed to track and evaluate the long-
term employment and wider outcomes of autistic adults
iInvolved with a previously unevaluated paid internship
scheme, Employ Autism.

Employ Autism

 The UK autism education and employment charity,
Ambitious about Autism started Employ Autism to
provide work experience for autistic adults age 18< and
build their confidence in their transition to employment.

Our research provides the first evidence of the impact
of a new internship scheme called Employ Autism.

Following the internship:

The proportion of interns in employment doubled
from 26% before the internship to 56% 12 — 24

months after the internship.

The interns’ iIncome and workplace seniority also

Increased.

Results
Employment Outcomes

 The overall employment rate increased from 26%
before the internship, to 52% 6-months, and 56% 12 —
24 months post-internship.
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* At baseline most interns’ highest level of employment
was at a volunteer (25%) or intern (42%) level. By 12 —

24 months post-internship, 52% had worked at an entry
or graduate-level role.

The interns’ practical skills that are useful for . Atbaseline, 75% said they earned less than £10k a

year, but 12— 24 months post-internship 60% earned

engaging with work or community settings £10k - £20k or more.
Methods Improved, but other aspects did not change, Wider Outcomes
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Autism internships completed surveys: everyday sKills increased significantly from baseline to
1. Before the internship (‘baseline’) 12 — 24 months post-internship (all ps < .05).

 Employ Autism partners with organisations in the UK to
offer paid internships to autistic people, and delivers
tailored training and support to the autistic people and
employers involved throughout the process.

2. 6-months post-internship * There were no significant changes in the interns’ general

3. 12 — 24 months post-internship self-efficacy, quality of life, or mental health (all ps > .09).

* The surveys measured: Conclusions

a) Employment outcomes (e.g.,

employment status); and, «  Work experience may support employment outcomes

. Take a picture to find out more. and the development of practical, applied skills, but they

b) Wider outcomes:
are not a panacea for more global factors such as

mental health.
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o Mental Health?’

* Other forms of support (e.g. educational, social, and
mental health) remain vital alongside employment
initiatives.
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